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ask for!
An email message sent from 1 computer Only 1 job is offered and accepted for
could reach almost any other computer in the per formance every 1470 CVs in the world of work
world, after being forwarded about 6 times l/festyle




The person who gets hired is not necessarily the best person for the job, but the one who knows the
most about how to get hired.

No one owes you a job, if you want a job you have to go out and work hard to find it.

The more you try, the more hours you put in, the more likely it is you will find the job you are
looking for, if your effort is intelligently directed.

You need to be willing to change your tactics, if something doesn’t work, move on to another strategy.

Go and speak to people who used their networks to find opportunities, and then copy what they did!

Pay no attention to whether or not there is a known vacancy / position within a company / organisation
you know you want to work for.

Don't worry about rejection. Tom Jackson, an expert on job / career hunting uses the following to typify
a job / career / profession hunt.

NO NO NO NO NO NO NO NO
NO NO NO NO NO NO NO NO
NO NO NO NO NONO NO... YES

The clearer the vision of what you seek, the closer you are to finding it.

Keep going until you find an opportunity,  persistence is key.

Knock on doors, make calls, send emails and write letters.

The most dependable and up-to-date information on jobs and careers is not found in books nor the
internet, it’s found by going to talk to ~ people .

The more people you know, the more people you meet, the more people you talk to, the more people
you enlist as part of your personal job / career hunting network, the better your success is likely to be.

There are 2 types of job hunts, a  traditional job hunt ‘A matching game’, which sometimes will be all
you need, or a life changing job hunt , which sometimes will be everything you need.

Extracts from, Robert Nelson Bolles (2003)  What colour is your parachute
A practical manual for job hunters and career changers . Ten Speed Press. ISBN 1-58008-460-5



