SCHEDULE 1

This Schedule sets out the terms of the Cricketer’'s employment which are personal to the
Cricketer. The remaining terms and conditions of employment are as set out and agreed in the
standard contract (of which this Schedule is a part) and Schedule 2 and these three documents
taken together shall be the Agreement between the Parties.

Employer [ ] County Cricket Club of [Address]

Cricketer [Name and address]

Part A
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1.2

Term

The Term of the Agreement is from the Commencement Date to the Expiry Date
inclusive.

Commencement Date [ 1;

Expiry Date [ K

Place of Work

The Cricketer's principal place of employment is [address] and he may be required to
work at any place the Employer shall reasonably require. The Cricketer will also be
required to travel within the United Kingdom and Ireland to fulfil his duties. The
Cricketer will not be required to work for the Employer outside the United Kingdom and
Ireland for more than 1 month during each calendar year during the Term on overseas
tours or otherwise.

Continuity of Employment

For the purposes of continuity of employment, the Cricketer's employment with the
Employer began on [commencement date of Cricketers first contract with Employer] and
no prior service with any other employer shall count towards continuity of employment.
Salary

The Cricketer will be paid [Eamount] per (month/year/Season) subject to deductions for
tax and national insurance in [ ] equal monthly instalments on or before the [?] day of
each month (the Basic Salary).

Bonus and Player Pool (individual and team)

Benefits

[pension, insurance, medical etc as agreed]



Representation for country

If the Cricketer is invited to play cricket for his country (other than where he is invited to
play for England) which prevents him from playing cricket for the Employer under the
Qualification Regulations, this Agreement shall remain in effect, although the Employer
may deduct [e] of the Cricketer’s Basic Salary (as defined in Schedule 1) for the period
during which the Cricketer is prevented from playing for the Employer.



